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[ESGOEZEHEE — S&P 500 Companies]

Figure 3. ESG oversight on the board and board committees in
2020-2021 and 2019-2020 for S&P 500 companies
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(428 : Deloitte. “Navigating the ESG journey in 2022 and beyond”, Center For Board Effectiveness. January 2022, p. 3. )
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(H4£8 : Deloitte. “Navigating the ESG journey in 2022 and beyond”, Center For Board Effectiveness. January 2022, p. 2. )
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